Beyond the
Gut Check

Compensation

Clarity
Starts with Data

Elevating Industry Standards: Compensation
Strategy Starts with the Right Data

In a labor market shaped by rapid change and rising
expectations, strategic compensation is no longer
optional—it’s essential. The 2025

Wage + Benefits Survey, now open, offers the most
comprehensive look at workforce pay and policy
trends in the printing and packaging industry.

For over 50 years, the Wage + Benefits Survey
[conducted by the Americas Printing Association
Network (APAN) and administered by PIA
MidAmerica] continues to provide unmatched value
to member companies. From a range of wages to
comprehensive benefits reporting, the survey and
subsequent reports arms leaders with insight to
compete for talent, plan with purpose, and build trust
through transparency.

Whether you’ve participated in past surveys or are
engaging for the first time, 2025 is the year to take
full advantage of this essential tool.

YOUR ASSOCIATION CAN HELP

IF YOU NEED SUPPORT INTERPRETING
RESULTS, APPLYING BENCHMARKS, OR MAKING
CONFIDENT COMPENSATION DECISIONS, YOUR
APAN ASSOCIATION LEADERS ARE HERE TO
HELP BY PROVIDING GUIDANCE, TOOLS, AND
ADDITIONAL RESOURCES TO ENSURE THE
DATA WORKS FOR YOUR BUSINESS — NOT
JUST IN THEORY, BUT IN PRACTICE.

THE SURVEY IS OPEN NOW.

PARTICIPATE TODAY:
HTTPS://PORTAL.PRINTINDUSTRIES.ORG

Copyright 2025 Wage + Benefits Survey and Reports

Why This Survey Still Sets the Standard

Print and packaging companies face unique compensation
challenges — and generic tools like salary websites or
national averages can’t provide the role-specific clarity you
need. This survey, reports and analytics provide:

Comprehensive Data Coverage

e 200+ job titles across prepress, pressroom, bindery,
packaging, admin, and sales

* Benefits policies including PTO, healthcare, retirement,
and shift differentials

¢ Segmented by region, metro area, company size and
industry sector

* Exclusive online searchable analytics tool to provide
year over year in depth data queries

Ease of Use

e Tools Built for Ease and Accuracy
e Auto-fill from prior year entries

*  Multi-location reporting

* Wage uploads via CSV template

Actionable Intelligence for Real Strategy

Use the data to build pay structures, improve retention,
guide hiring, and align with workforce expectations for
print-related organizations

Challenges Faced:
e Aligning compensation with industry benchmarks
* Developing a transparent wage structure

* Rewarding employees meaningfully without relying
solely on wage increases

Approach Taken:

e Data-Driven Analysis: Comparing current and historical
wage increases and benefits against our industry
benchmarks provides clear strategy for the future

* Wage Range Definition: Evaluating clear ranges for
each role incorporates our industry benchmarks with
internal factors like performance and tenure

¢ Reward Strategies Beyond Pay: Considering alternative
reward options such as professional development and
flexible work arrangements builds a clear partnership
with employees to plan for their future as well as that of
the company

This year also marks the debut of the survey’s updated brand
identity—a fresh look that reinforces the clarity, credibility,

and leadership the Wage + Benefits Reports and Analytics has
delivered for decades.

Wage + Benefits

Data-Driven Industry Insights


Exclusive online searchable analytics tool  to provide year over year in depth data queries

